CHAPTER 6
EMPLOYMENT GENERATION OF PRIVATE AND PUBLIC SCHOOLS

6.1: Employment generation

The private and public schools as an educationakgrmse generates huge
number of employment. Educational institutions jalevemployment avenues of
both as teaching and non-teaching staff. However,number of teaching staff
outnumbers the non-teaching in any educationaltitisins. In case of public
schools, there is a government guidelines and properuitment process for
employment on teaching and non-teaching staff @fstthool. Whereas, in case of
private schools it seems that they are hardly ramimg the government norms

while recruiting teaching and non-teaching staff.
6.2: Number of teaching-staff in private and pubkktiools

The number of employment generated in both theaprivand public
schools is compared, presented and analysed bgocsieg the teaching staff
into primary teacher (PRT), trained graduate tea¢M&T) and post graduate
teacher (PGT) in terms of the number of teacherssphool. PRTs are those
teachers with minimum qualification of HS with D.E#l passed or its equivalent
and who teach the students in LPS/UPS or from dlas<lass VIl either in the
private or public school, TGTs are those teachetis minimum qualification of
graduate with B.Ed passed or its equivalent and t®hoh the students in the HS
or from class IX to class X either in the privatepablic schools and PGTs are
those teachers with post graduate degree and valkbds the studenits the high

school and higher secondary school.

Employment generation for the teaching staff irvgie and public schools
are analysed into five sections. In the first settiemployment of teachers
without considering the professional qualification an average: number of
teachers per school in different grades, viz., PRGT and PGT in four
categories of schools are compared between thatprand public schools. In the
second section, teachers with professional quatibo is considered and their

level of employment in four categories of schoolglifferent grades between the
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private and public schools is compared and analysedthe third section,
employment of teachers considering all the gradeshe four categories of
schools are compared and analysed between theegamd public schools. In the
fourth section, employment of teachers with prafess qualification considering
all the grades in four categories of schools ampared and analysed between
the private and public schools. In the fifth sectitotal teachers employed in the
four districts of BTAD are compared between thevgie and public schools.
Professional qualification, in this research iseredd to D.EIL.LEd or B.T for the
PRTs and B. Ed for the TGTs and PGTs.

6.2.1: District-Category-Grade wise number of teash

This section compares the average number of teagegrschool in four
categories of private and public schools in differgrades, viz., PRT, TGT, PGT
without considering the professional qualificaticass teachers in the schools of
study area were recruited ignoring the NCTE norra®ode 2010 both in the
private and public schools. The district-categorgeg wise average number of
teacher per school is given in table-6.1.

Table-6.1: District-Category-Gradewise ANT/Sin PR and PU schoolsin
BTAD during 2014-15.

Districts Category Private School Public School
of School

PRT | TGT PGT PRT TGT PGT

LPS 2.40 | 4.00 1.00 2.47 0.57
Chirang UPS 1.13| 3.75 0.37 3.33 3.00 0.50
HS 3.75 1.00 11.66 2.66

HSS 7.00 5.0(
LPS 4.00| 2.00 2.04 0.72 0.01L
Kokrajhar UPS 244 | 411 2.11 3.85 4.28 0.28
HS 8.50 1.50 14.00 3.00
HSS 15.00 10.00
LPS 3.25 1.63 2.98 0.50 0.18
Baksa UPS 2.23| 2.38 0.77 4.38 5.38 0.53
HS 5.66 1.00 11.75 0.50
HSS 12.00 12.00
LPS 462 | 3.12 2.21 0.72 0.07
Udalguri UPS 243 | 3.14 0.43 3.4 4.30 0.60
HS 6.33 1.00 4.66 3.00

HSS NA| NA NA 9.00
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LPE 3.57 2.69 0.25 243 0.63 0.05
Total UPS 2.06 3.35 0.76 3.74 4.24 0.48
HS 6.06 1.13 .. | 10.5Z 2.29
HSS 11.33 9.00

Sour ce: Field Survey (Primary data), 2C-16.

Note: PRT=Primary teacher, TG Trained graduate teacher, PGT=F
graduate teacheANT/S= Average number of tea« per school;...”: not
available.

The above tab-6.1 is represented with the help of -divided bar

diagram for having a bird’s eye view of di

Figure-6.1: ANT/Sin different grades of PR and PU schools
in BTAD during 2014-15
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In the private LPS, the average number of PRT33,3TGT is 2.69 an
PGT is 0.25 and while in the public LPS, the averagmber of PRT is 2.43 al
TGT is 0.8 and PGT is only 0.05. In the private UPS, theray® number c
PRT is 2.06, TGT is 3.35 and PGT is 0.76. On th@rewoy, in the public UPS, tt
average number of PRT is 3.74, TGT is 4.24 and BQI48. In the private H¢
the average number of TGT6.06 and PGT is only 1.13 but in the public HS,
average number of TGT is 10.52 and PGT is 2.2%hEurin the private HSS, tl
average number of PGT is 11.33 while in the puHKS it is 9.0(

Thus, in the LPS category, average number of PRITT&II in the private

school is larger than the public school. Howevethe UP! category, the averag
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number of PRT and TGT is larger in the public s¢hbothe HS category also,
the average number of TGT in the public schoolnsoat double than that of the
private school but in the HSS category, the averageber of PGT is greater in

the private school than that of the public school.
6.2.2: District-Category-Grade wise number of teastwith PQ

The NCTE has laid down the requisite norms and gzbnal
qualification for the recruitment as teachers iffedent grades and in different
categories of schools. However, the state goverhimas relaxed the prescribed
PQ for a teacher due to the inadequate supply piicapts as teachers with PQ
and lack of sufficient provision for teacher’s pesruited teachers training in the
state. The average numbers of teachers with PQffgreht grades in the four

categories of schools in the four districts of BTAER given in table-6.2.

Table-6.2. District-Category-Grade wise ANT/Swith PQ in PR and PU
schoolsin BTAD during 2014-15.

Districts Category Private School Public School
of School
PRT | TGT PGT PRT TGT PGT
LPS 0.16 0.50 0.23
Chirang UPS 0.63| 0.25 1.16 0.83
HS 1.33 2.00
HSS 1.00
LPS 1.63 0.66
Kokrajhar UPS 0.33| 1.77 1.42 2.85 0.28
HS 1.60 1.40
HSS 4.00 1.0(
LPS 0.6 0.11 0.01
Baksa UPS 0.53| 0.07| 0.15 0.07 0.85 0.15
HS 0.25 0.25 0.25
HSS 5.00
Udalguri LPS 0.13 0.30 0.25 0.58
UPS 0.14 0.80 1.10 0.20
HS 0.33 0.66
HSS NA NA NA 4.00
LPS 0.03| 0.04 0.75 0.31 0.1p
Total UPS 0.13| 0.26| 0.57 0.86 1.4Q 0.44
HS .. 0.33 1.07 0.58
HSS 1.33 1.5(

Sour ce: Field survey (Primary data), 2015-16.
“...”: Not available.
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The above tab-6.2 is represented with the help of -divided bar
diagram for readyreference of comparison between the private andig

schools.

Figure-6.2: ANT/Swith PQ in different gradesin PR and PU
school in BTAD during 2014-15
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In the private LPS, average number of PRT, TGT &@ET with
professional qualification is very negligible while the public LPS, avera¢
number of PRT, TGT and PGT with professional gication is 0.75, 0.31 ar
0.15 respectively. In the private UPS, average rermab PRT with profession:
qualification is only 0.13, TGT and PGT with prademal qualification is 0.2
and 0.57 respectively. On the other hand, in tHdipWPS, average niber of
PRT with professional qualification is 0.86, TGTthvprofessional qualification
1.40 and PGT with professional qualification is4).#Again, private HS has r
any teacher with professional qualification in gfades but public HS has
averagenumber of 0.33 PRT, 1.07 TGT and 0.58 PGT with ¢ssiona
qualification. Further, private HSS has average lmermof 1.33 PGT witl
professional qualification while the public HSS HaS0 PGT with profession

gualification.

Thus, it is observed thativate HS has no any teacher with professit

gualification while the public HS has an averagenhar of 1.07 TGT witl
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professional qualification. On the contrary, ptevddSS has a highest average
number of 1.33 PGT with professional qualificatiout public HSS have highest

PGT of 1.50 with professional qualification.
6.2.3: District-Category wise number of teacherthwQ

It seems that the average number of teachers w@hirP the four
categories of private and public schools in théridis of BTAD is very low. The
average number of teachers with PQ in the fourgoaites of schools is presented
in table-6.3.

Table-6.3: District-Category wise ANT/Swith PQ in PR and PU schoolsin
BTAD during 2014-15.

Districts School Category Private Schoal Public&ih
LPS 0.16 0.76
Chirang UPS 0.88 2.00
HS 3.33
HSS 1.00
LPS 2.30
Kokrajhar UPS 1.88 4.57
HS 3.0
HSS 4.00 1.00
LPS 0.72
Baksa UPS 0.77 0.69
HS 0.50
HSS 5.00
LPS 0.13 0.58
Udalguri UPS 0.14 2.10
HS 1.00
HSS NA 4.00
LPS 0.07 1.09
Total UPS 0.92 2.34
HS 1.95
HSS 3 1.50

Sour ce: Field survey (Primary data), 2015-16.

In the private LPS, average number of teachers watbfessional
qualification is very low which is only 0.07 but the public LPS it is 1.09 which
is higher than that of the private LPS. In the gatg of UPS, average number of
teachers with professional qualification in thevpate school is 0.92 while in the
public school it is 2.34. In the category of HSivate school doesn’t have any
teacher with professional qualification but puldahool has an average number of
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1.95 teachers with professioneualification. Further, private HSS has a higf
average number of 3 teachers with professionalifeqpedion on the other han
public HSS has only 1.50 average numbers of teacheéth professione
qualification. Thus, except the private HSS, puklbtods in the entire categol
have larger average number of teachers with priofesisqualification However,
this does not seems sound as is reflected bGovernment of Assam (202" in
its RMSA Project approval Board Meeting MinutesattbtAssam has only
minuscule of 13.9 percent teachers in governmdmias who are professional
qualified B. Ed or M. Ed. Additional, it revealed that the situation has b
exacerbated by thecent Provincialisation of a significant number ohsols in
the state, since recruitment in these schools veasbased on any g-service
criteria. FurtherThe Business Standard (20° pointed out that scarcity of du
qualified teachers is the majcain point that still remains. Thdifferencesin the
professional qualification of teachers in the pmvand public schoolare

presented in figuré-3.

Figure-6.3: ANT/Swith PQ in PR and PU schoolsin BTAD
during 2014-15
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6.2.4: DistrictCategory wise number of teact

In this section, the district wise average numbgeachers combining tf
teachers with and without PQ is compared in fotegaries of private and publ

schools (table-6.4).
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Table-6.4. District-Category wise ANT/Sin PR and PU schoolsin BTAD
during 2014-15.

Districts School Category Private Schoal Public&ih
LPS 7.50 3.09
Chirang UPS 5.25 6.83
HS 4.75 14.33
HSS 7.00 5.00
LPS 6.00 2.75
Kokrajhar UPS 8.66 8.42
HS 10.00 17.00
HSS 15.00 10.00
LPS 4.87 3.55
Baksa UPS 4.92 10.30
HS 3.67 12.25
HSS 12.00 12.00
LPS 7.63 2.89
Udalguri UPS 6.00 8.30
HS 7.67 7.67
HSS NA 9.00
LPS 6.50 3.07
Total UPS 6.20 8.46
HS 6.52 12.88
HSS 11.33 9.00

Sour ce: Field survey (Primary data), 2015-16.

In the private LPS, the average number of teachdd.50 while in the
public LPS, the average number of teacher is alimal$tof the private LPS which
is only 3.07. In the upper primary category, prevathool has an average number
of 6.20 teachers while in the public school it i4@ Again, Private HS have an
average number of 6.52 teachers only but publihei& 12.88 average numbers
of teachers which is double than the private HSthim HSS category, private
schools have higher average number teachers tegouthlic school as it is 11.33
for the private HSS and 9.00 for the public HSS.

Thus, in the LPS category, private schools havadrigverage number of
teachers than that of the public schools whilehsn WPS and HS category public
schools have higher average number of teachers thanprivate schools.
However, in the HSS category, private schools Hagaer average number of
teachers than that of the public schools. Thederdiices in the employment of

teachers in the private and public schools are shoVigure-6.4.
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Figure-6.4: ANT/Sin each category of PR and PU schoolsin
BTAD during 2014-15
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6.2.5: District wise number of teach

More specifically, the total average number of besis per school withol
considering the PQ, grades of teachers and caésgofischools are presentec
table-6.5.

Table-6.5. District TANT/Sin PR and PU Schoolsin BTAD during 2014-15.

Districts Private Public
Chirang 4.94 4.21
Kokrajhar 8.45 4.25
Baksa 5.40 4.88
Udalguri 6.00 4.07
Total 6.20 4.35

Sour ce: Field survey (Primary data), 2C-16

Now, coming to the total average number of teacht the four districts
of BTAD, it is observed that private schools in tkekrajhar district has th
highest average number of teachers (8.45) follomwedJdalguri (6.00), Baks
(5.40) and Chirang (4.94). On the contrary, a mukthool in all the four diricts
has an almost equal average number of teachersigaingm 4.07 to 4.88. Thu
the total average number of teachers in the priseli@os of BTAD is 6.20 while
in the public schools of BTAD, the total averagemier of teachers is 4.
RMSA TCA (20153 in their Teacher Maamgement and Developmenieport-
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Assam revealed the grim reality of teachers beitgjned in schools which ha
no secondary student enrolled as in the 72 numbeecdrslary schools with ze
enrolment there are 241 regular and 24 contratéaghers. In addition, there ¢
schools with very low enrolment and yet with seVégachers as 20 schools w
10 studenteach has an average c teachers assigned to each school an
schools with 6 studentsch has an average of 5 teachers while teacheragjest
at the secondary level is another challenge whi$ remained unaddressed
there exists 184 scho sprea across 22 districts with enrolment of 9705 stusl
which have zero regular teachers deployed and i@ots across 8 districts ha
no teachers at all. The worst situation is facedlbshat district, which has ¢
schools with 2930 students and no ters (contractual or regular) available
secondary levelThis comparative view of total average number atkers in the

private and publicchools are shown in the figt-6.5.

Figure-6.5: TANT/Sin four districts of BTAD during 2014-
15
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6.3: Employment generaticof TSby PR and PU schoc

The size and magnitude of employment generation HSMin the
teaching staff (TShy the private and public schools in the four ditsrof BTAD

depends on the number of schools established withen region and th
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recruitment policy of the government. The distmase SMEG by PR and PU
schools is shown in table-6.6.

Table-6.6. District wise SMEG of TSin PR and PU Schoolsin BTAD during

2014-15.
Districts Private Public
Chirang 95 (18.77%) 219 (16.66%)
Kokrajhar 169 (33.36%) 336 (25.57%)
Baksa 135 (26.65%) 478 (36.38%)
Udalguri 108 (21.32 %) 281(21.38%)

Total 507(100) 1314(100)
Sour ce: Field survey (Primary data), 2015-16.

Considering the number of sampled private and ipudthools, in the
Chirang district, the SMEG of TS by the private @ahis 95 persons (18.77%)
only while the public schools has generated 21%qrexy (16.66 %). In the
Kokrajhar district, the SMEG of TS by the privat#heol is 169 persons (33.36%)
but it is 336 persons (25.575%) by the public sthobgain, in the Baksa district,
the SMEG of TS by the private school is 135 pers@&65%) while by the
public school it is 478 persons (36.38%). Furtlrethe Udalguri district, SMEG
of TS by the private school is 108 persons (21.3Beb)by the public school it is
281 persons (21.38%). In the entire BTAD, the SMEGS by the private school
is only 507 persons while by the public schoolss it314 persons which is more
than two times of the employment generation byptheate schools. Among the
four districts of BTAD, the SMEG of TS by the prteaschool is highest in the
Kokrajhar district and lowest in the Chirang distriThe SMEG of TS by the
public school is highest in the Baksa district domest in the Chirang district.
However, in the two school types in the entire BTABublic schools have

generated larger size and magnitude of employnmethiei teaching staff.

6.4: Share of employment in the TS by PR and Pddsh

The share of employment generation in the teacstiaif by private and

public schools has been analysed with the helpestimgram (figure-6.6).
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Figure-6.6: PSEG of TSby PR and PU schoolsin BTAD
during 2014-15
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From above pie-diagram, it is seen that the shdreermployment
generation by public schools during 2013-14 wad @®ercent while that of the
share of employment generation by private schootsd the same year was only
27.84 percent. Thus, public schools have generatadh larger volume of
employment as teaching staff than that of the peivechools. This finding is
consistent with the report of RMSA TCA (201&bgflecting that the share of
employment in the teaching staff by the privateosths 19 percent while the
share of employment by the public (government) eth® 63 percent at the
secondary level in the state of Assam. U-DISE (208&f enumerates the share
of employment in the total teaching staff by pubdichool as 65.89 percent,
private un-aided as 14.42 percent and private aadelD.49 percent in the state of
Assam while at the all india level, the share opyment to the teaching staff
by the public school is 43.30 percent and thathaf private school is 30.75
percent.

6.5: Number of NTS in private and public schools

Educational institutions both private and publicsoalprovide ample
opportunities to be employed in the non-teachingitmms. This opportunity
prevails in all the categories of private and puibkthools. For the convenience of
the analysis, the non-teaching staff (NTS) is caiegd into three, lower division
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clerk (LDC), upper division clerk (UDC) and peorE(®). These three categories
of employees can be employed in any category ofwbeschool type.

6.5.1: District-Category-Grade wise number of NTS

The average number of NTS per school in differenaidgs in the four
categories of the two school types is comparedoaesented in table-6.7.

Table-6.7. District-Category-Grade wise ANNTS/Sin PR and PU schoolsin
BTAD during 2013-14.

Districts | Categof Private School Public School
y of
School | LDC | UDC PEO LDC| UDC PEO
LPS 1.00 1.33
Chirang UPS 1.00 1.25 1.00
HS 1.00 1.00 1.00 1.00
HSS 1.00 2.00 1.00 2.0
LPS 0.83 1.00
Kokrajhar UPS 0.77 1.33 1.00
HS 1.00 1.50 1.00 1.00
HSS 1.00 2.00 1.00 2.00
LPS 0.62 0.75
Baksa UPS 0.69 0.76 1.00
HS 0.66 1.33 1.00 1.00
HSS 1.00 2.00 1.00 1.0C
LPS 0.63 0.75
Udalguri UPS 0.71 1.14 1.00
HS 1.00 1.66 1.00 1.00
HSS NA NA 1.00 2.00
LPS 0.77 0.95
Total UPS 0.79 1.20 1.00
HS 0.92 1.37 1.00 1.00
HSS 1.00 2.00 1.00 1.75

Sour ce: Field Survey, 2015-16.
Note: AANTS/S=Average number of non-teaching staff peroml.

With regard to the employment of non-teaching siaffthe private
schools, the average number of employment of LD{&ss than 1.00 in all the
categories of school except in the HSS and theageenumber of employment of
PEO is almost 1.00 in the first three categoriesabfool while it is 2.00 in the
HSS. On the other hand, in the public school,e&hsrno employment of non-

teaching staff in the LPS and UPS, there is onlaarage number of 1.00 PEO,
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and HS has an average number of 1.00 LDC and Pgjg2ctvely and ISS has
an average number of 1.00 LDC and 1.75 PEO respégctiAn important point i
that both the private and public schools do not lesnpany UDC. Thes:

differences in the employment of r-teading staff are shown in figu-6.7.

Figure-6.7: ANNTS/Sin different grades of PR and PU

school in BTAD during 2014-15
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6.5.2: DistrictCategory wise number of N’

In this section, the district wise average numbded DS combining the
three grades is compared in four categories obgiand public schools (ta-
6.8).

Table-6.8. District-Category wises ANNTS/Sin PR and PU schoolsin BTAD
during 2014-15.

Districts School Categoil Private School Public Schoc
LPS 2.33
Chirang UPS 2.25 1.00
HS 2.00 2.00
HSS 3.00 2.00
LPS 1.83
Kokrajhar UPS 2.11 1.00
HS 2.50 2.00
HSS 3.00 3.00
LPS 1.38
Baksa UPS 1.46 1.00
HS 2.00 2.00
HSS 2.00 2.00
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LPS 1.38
Udalguri UPS 1.85 1.00
HS 2.66 2.00
HSS NA 2.00

LPS 1.73
Total UPS 1.92 1.00
HS 2.29 2.00
HSS 2.67 2.25

Sour ce: Field Survey (Primary data), 2C-16.

Note: Average=total no. of nc- teaching staff in each category of school/total
of school in the distric

Taking together to all the categories of the-teaching staff, in the LP!
private school has an average number of 1.73 wi@gublic school cesn’t have
any. In the UPS, private school has 1.92 averagebets of no-teaching staff
while that of the public school has only 1.00. Agan the HS, private and pub
school has 2.29 and 2.00 average number o-teaching staff respectivel
Furthe, in the HSS, private school has an average nuwib2167 and that of th
public school have 2.25. Thus, it is observed tipaiyate school has high
average number of n-teaching staff than that of the public school irnttz¢ four
categories of theschool. This comparative view of the employmentnof-

teaching staff in the private and public ool is presented in the figL-6.8.

Figure-6.8: ANNTS/Sin four categories of PR and PU
schoolsin BTAD during 2014-15
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6.5.3: District wise number of NS

More specifically, the total average number of N@& school withou
consideringthe grades of NTS and categories of schools argepted in tab-
6.9.

Table-6.9. District wise TANNTS/Sin PR and PU schoolsin BTAD during

2013-14.
Districts Private Public
Chirang 2.26 0.38
Kokrajhar 2.15 0.25
Baksa 1.52 0.23
Udalguri 1.84 0.23
Total 1.94 0.27

Source: Field survey (Primary data), 2C-16.
Note: TANNTS = Total average number of r-teaching staff.

For the better comparisons of the number of NT®rimate and publi
schools, the above tal-6.9 is represented with the help of fig@®.

Figure-6.9: TANNTS/Sin four districts of BTAD during
2014-15
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The comparisons of employment of -teaching staff in the four distric
of BTAD shows that in the districiof Chirang and Kokrajhar, private scho
has the highest average number of 2.26 and 2.1-teaching staff respective
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while that of the public schools in the same twstriits have only 0.38 and 0.25
respectively. In the Baksa and Udalguri distrigigyate schools has an average
number of 1.84 and 1.94 respectively but the pubtibools in the same two

districts have only 0.23.

In the entire districts of BTAD, the average numlzérnon-teaching
employees is 1.94 in the private schools but @nbky 0.27 in the public schools.
Thus, private schools have higher average numberoafteaching employees
than that of the public schools.

6.6: Employment generation of NTS by PR and PU aslsho

The size and magnitude of employment generationHSMin the non-
teaching staff (NTS) by the private and public sthan the four districts of
BTAD also depends on the number of schools estadisvithin the region and
the recruitment policy of the government. The distwise SMEG of NTS by PR

and PU schools is shown in table-6.10.

Table-6.10. District wise SMEG of NTSin PR and PU schoolsin BTAD
during 2013-14
Districts Private Public

Chirang 43(27.38%) 20(25.64%)
Kokrajhar 43(27.38%) 20(25.64)

Baksa 38(24.20%) 22(28.20%)

Udalguri 33(21.01%) 16(20.51%)

Total 157(100) 78(100)
Sour ce: Field survey (Primary data), 2015-16.

Considering the number of sampled private and pukdhools, in the
Chirang and Kokrajhar district the size of employtnef non-teaching staff in the
private school is 43 persons (27.38%) while inghblic schools, it is 20 persons
(25.64 %). Again, in the Baksa district, the siZeemployment of non-teaching
staff in the private school is 38 persons (24.20@ile in the public school it is
22 persons (28.20%). Further, in the Udalguri gistthe size of employment of
non-teaching staff in the private school is 33 prss(21.01%) but in the public
school it is only 16 persons (20.51%).
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In the entire BTAD, the size of employment of neadhing staff in the
private school is only 157 persons while it is oiA8/persons in the public school
which is half of the employment in the private solso Among the four districts
of BTAD, the generation of employment of non-teachistaff by the private
school is highest in the Kokrajhar and Chirangraistand lowest in Udalguri
district. The generation of employment of non-teaglstaff by the public school
is highest in the Baksa district and lowest intitalguri district. However, in the
two school types in the whole of BTAD, private solsogenerated larger size and

magnitude of employment of non-teaching staff thahlic schools.
6.7: Share of employment generation in the NTSRyaRd PU school

The share of employment generation in the NTS bsape and public
schools has been analysed with the help of pieraildfigure-6.10).

Figure.6.10: PSEG of NTS by PR and PU Schoolsin BTAD
during 2014-15

M Private School

B Public School

From above pie-diagram, it is seen that the shdreermployment
generation by public schools during 2013-14 wa$ @ércent while that of the
share of employment generation by private schootsd the same year was only
32.5 percent. Thus, public schools have generatedhmarger volume of

employment as NTS than that of the private schools.
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6.8: District wise total employment generation i &d PU schools

In this section, the total employment generationnstitutes the
employment generation of both teaching and nonkiegqoositions separately by

private and public schools in the four district8dfAD (table-6.11).

Table-6.11. District wises TSMEG of TSand NTSin PR and PU schoolsin
BTAD during 2013-14.

Districts Private Public
Chirang 138(20.78%) 239(17.17%)
Kokrajhar 212(31.93%) 356(25.57%)
Baksa 173(26.05%) 500(35.92%)
Udalguri 141(21.23%) 297(21.34%)
Total 664(100) 1392(100)

Sour ce: Field survey, 2015-16.

In the Chirang district the total size and magretad employment
(teaching and non-teaching staff) in the privateost is 138 persons (20.78%)
only while in the public schools, it is 239 persdd3.17 %). In the Kokrajhar
district, the total size of employment in the ptevachool is 212 persons (31.93%)
but it is 356 persons (25.575%). Again, in the Bakisstrict, the total size of
employment in the private school is 173 personsO&%) while in the public
school it is 500 persons (35.93%). Further, inWlk@lguri district, the total size of
employment in the private school is 141 person2@%) but in the public school
it is 297 persons (21.38%). Among the four dissrict BTAD, the generation of
employment by the private school is highest in Klo&rajhar district and lowest
in the Chirang district. The generation of emplopmby the public school is
highest in the Baksa district and lowest in ther@ty district.

In the entire BTAD, the total size of employmentthe private school is
only 664 persons while it is 1392 persons in theliptschool which is more than

two times of the employment in the private schools.
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6.9: Share of employment generation by PR and Poddc

The share of employment generation in the totalleympent generated by
the total sampled schools by private and publiostshhas been analysed with the
help of pie-diagram (figure-6.11).

Figure-6.11: TSEG of both TSand NTS by PR and PU
schoolsin BTAD during 2014-15

M Private School

M Public School

From above pie-diagram, it is seen that the shdreemployment
generation by public schools during 2013-14 wa$ @ércent while that of the
share of employment generation by private schoatsg the same year was only
32.5 percent. Thus, public schools have generatedhmarger volume of

employment.

To make the findings more consistent, null hypathésr the generation
of employment by private and public schools sudt,thy: p; = pp; There is no
difference in the generation of employment betwdle@ private and public
schools; Z test: Two sample for means is appliedl faand that the calculated
value of test statistic, Z=3.5864 is greater tHae dritical value of Z= 1.96 (or
0a=0.05<p=0.0294) for two tail and therefore, thel mylpothesis is rejected at 5
percent level of significance on the basis of whichan be said that there is a
difference between the generation of employmenuvéen the private and public

schools.
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6.10: Vacant position for teaching staff

The vacant positions for teaching staff in thiseesh implies the need

and shortages of teachers in both the private arfdicoschools and it is not

necessarily a sanctioned post in the public schools

6.10.1: District-Category-Grade wise vacant posgitor TS

The district-category-grade wise vacant positioos TS represents the

average number of vacant position for teachingf &NVPTS) in different

grades, in the four categories of private and jputthools in the four districts of

BTAD. The details of vacant positions in differegtades of TS in the four

categories of private and public schools in the fdigtricts of BTAD are given

table-6.12.

Table-6.12. District-Category-Grade wise ANVPTS/Sin PR and PU schools

in BTAD during 2014-15.

Districts Category Private School Public School
of School
PRT TGT PGT PRT| TGT PGT
LPS 1.66 1.92
Chirang UPS 1.12 1.57
HS 2.25 0.66
HSS 2.00 3.00
LPS 1.50 2.40
Kokrajhar UPS 1.22 1.85
HS 1.00 1.40
HSS 1.00 2.00
LPS 1.12 2.06
Baksa UPS 0.92 1.07
HS 0.33 1.75
HSS 2.00
LPS 1.25 2.18
Udalguri UPS 1.14 1.30
HS 1.33 1.33
HSS NA NA NA 2.00
LPS 1.38 2.14
Total UPS 1.10 1.45
HS 1.22 1.29
HSS 1.00 2.25
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Sour ce: Field Survey (Primary data), 2015-16.




It is observed that in the entire four districtsBOfAD, average number
PRT in the lower primary category of private schisal.38 while it is 2.14 in th
public school. Other category of teaching positidoesn’'t have any vacancy
the LPS of both the private and public school. he upper primary and H
category, vacancies exist only for the TGTs. Theragye number of TGT in tt
UPS of private school is 1.10 while in the publeheol it is 1.45. In th HS
category of private and public schools, the avemagmber of vacancy for tt
TGTs is almost same which are 1.22 and 1.29 reispéctin the HSS categor
vacancy exits only for the PGTs, the average nurobeacancy for the TGT i
only 1.00 in theprivate school but it is 2.25 in the public sch

Thus, the average number of vacant positions ®thhee different grade
of teachers in the four categories of schools ghdn in the public schools th:
that of the private schools. The vacant tions in the teaching staff of priva

and public shools are shown in the fig1-6.12.

Figure-6.12: ANVP/Sin different gradesof TSin PR and
PU school in BTAD during 2014-15
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6.10.2: District-Gtegory wisevacant position for TS

The districteategory wise vacant position for TS indicathe average
number of vacant positions fteaching staff irthe four categories private and
public schools irthe four districts of BTAL(table-6.13).
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Table-6.13. District-Category wise ANVPTS/'S in PR and PU schoolsin
BTAD during 2014-15.

Districts School Category Private School Public&xih
LPS 1.66 1.92
Chirang UPS 1.12 1.57
HS 2.25 0.66
HSS 2.00 3.00
LPS 1.50 2.40
Kokrajhar UPS 1.22 1.85
HS 1.00 1.40
HSS 1.00 2.00
LPS 1.12 2.06
Baksa UPS 0.92 1.07
HS 0.33 1.75
HSS 0.00 2.00
LPS 1.25 2.18
Udalguri UPS 1.14 1.30
HS 1.33 1.33
HSS NA 2.00
LPS 1.38 2.14
Total UPS 1.10 1.44
HS 1.23 1.29
HSS 1.00 2.25

Sour ce: Field Survey (Primary data), 2015-16.

In the lower primary category, the average numlberagant position for
the teaching staff in the private school is 1.38that of public school is 2.14. In
the upper primary category, the average number amfant position for the
teaching staff in the private school is 1.10 wiiiat of the public school is 1.44.

Again, in the HS category, the average number oartposition for the
teaching staff is 1.23 while its counterpart is91.Rurther, in the HSS category, it
is 1.00 but its counterpart is more than doublé@ &s2.25. Thus, it is clear that
public schools have higher average number of vageditions in all the
categories of teaching staff in all the categookschools than that of the public
schools. These differences in the vacant positarieaching staff in the private

and public schools are shown in figure-6.13.
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Figure-6.13: ANVP/Sfor TSin PR and PU school in BTAD
during 2014-15
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6.103: District wise vacant position for -

Again, in this section, the vacant positions arevan by summing up th
three categories of teachers and four categorieslajols in the four districts
BTAD, i.e. the total average number of vacant pasg for teaching staff in tr
private and pult schools.

Table-6.14. District wise TANVPTS/Sin PR and PU Schoolsin BTAD during

2014-15
Districts Private Public
Chirang 1.57 1.86
Kokrajhar 1.25 2.29
Baksa 0.88 1.98
Udalguri 1.21 1.98
Total 1.22 2.03

Source: Field Survey (Primary data), 2C-16.

The total average number of vacant positions for teagistaff of public
schools is higher than that of the private schdols. 2.03 for the public schoc
while it is 1.22 for the private schoc According to Tle Times of Indi (2015,
governmentun primary schools in the state of Assam are ta@nshortage c
about one lakh teachers which beenhitting in over 42300 schools in the ste

Quoting to Bora, J.C, SecretaGeneral of teachers association (TTimes of
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India, 2015), “If five teachers are appointed tacte from class-V in over 42300
lower primary schools in Assam, the state wouldumegabout 211500 teache
However, there are only about one lakh primary etiwachers in the stat In

the four districts of BTAD, private school has highesterage number of 1.t
vacant positions in Chirang and lowest average murab0.88 vacant positions

Baksa. In the other two districts, namely, Kokrajl@ad Udalguri, it has a
average number of 1. and 1.22 vacant positions respectively. On therdihad,
public school has highest average number of 2.2antapositions in Kokrajhe
while it has lowest average number of 1.86 vacasitipns in Chirang. In th
other two districts, it has same awge number of 1.98 vacant positions. Th
differences in the vacant positions of teachindf steprivate and pulic schools

is shown in figure- 4.

Figure-6.14: TANVP/SforTSin four districtsof BTAD

during 2014-15
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6.11 Vacant positios for non-teaching staff

The vacant positions in the r-teaching staff (VPNTSis referred athe
shortage®f man power in the n-teaching staff confronted by each categor
the private and public schools. The availabilityvaicant position for the n-
teaching staff is both sanctioned and -sanctioned by the governnt. It is the

shortages or in need of the educational institgtiam proper and efficier
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functioning of the school administration by the dhed the schools. They are of
utmost important for the efficient administratiohtiee school. These are analysed

in three sections.
6.11.1: District-Category-Grade wise vacant posgitor NTS

In this section, for the evaluation of the vacaasipon of non-teaching
staff both in the private and public schools, tlea-teaching staff is categorised
into lower division clerk (LDC), upper division cle (UDC) and peon, the
average number of vacant positions in differentigsaof non-teaching staff in the
four categories of private and public schools am@gared in the four districts of
BTAD (table-6.15).

Table-6.15. District-Category-Grade wise ANVPNTS/Sin PR and PU schools
in BTAD during 2014-15

Districts | Category of Private School Public School
School
LDC UubC | PEO| LDC| UDC| PEO
LPS 0.50 1.0C
Chirang UPS 0.37 1.00
HS
HSS
LPS 0.16 1.0d
Kokrajhar UPS 0.22 1.00
HS
HSS
LPS 0.37 0.25 1.00
Baksa UPS 0.31 0.23 1.00
HS 0.33
HSS
LPS 0.37 0.25 1.00
Udalguri UPS 0.28 0.28 1.00
HS ..
HSS NA NA NA
LPS 0.35 0.13 1.00
UPS 0.30 0.13 1.00
Total HS 0.08
HSS

Source: Field Survey (Primary data), 2015-16.

From the above table, it is observed that vacarassult exist for the
UDC in both the private and public schools. Inlidwer primary category, for the
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private schools the average number of vacant posftr the LDC and peon a
0.35 and 0.13 respevely while for the public schools, there is no wac
positions for the LDC and for the peon it is 1.00the upper primary categor
for the private schools the average number of apasitions for the LDC an
peon are 0.30 and 0.13 respectively tor the public schools it is 1.00 for t
LDC and no vacant positions for the peon. Againthie HS category, for tr
private schools vacant positions exist only for XC, the average number f
which is only 0.08 and for the peon there is noawa@oitions while for the
public schools there are no vacant positions botliife LDC and peon. Furthe
in the HSS category, there are no vacant positioristh the grades of priva
and public schools. Thus, it is clear that, thehbgl numbers of vac: positions
are peon in the lower primary category and LDChim tipper primary category
public schools and in the private schools the tsgleerage number of vace
positions is LDC in both the lower and upper priyneategory. Theseifferences

are shown in figuré:15.

Figure-6.15: ANVP/Sin different grades of NTSin PR and
PU school in BTAD during 2014-15
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6.11.2: DistrictCategory wise vacant positis for NTS

The districteategory wise vacant position for the NTS repres the
average number of vacant positicfor the NTS in the foucategoriesof private

and public schools ithe four districts of BTAD. The comparative view thie
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vacant positions for the NTS in private and publibools in the four districts of
BTAD is given in table-6.16.
Table-6.16. District-Category wise ANVPNTS/Sin PR and PU schoolsin
BTAD during 2014-15.

Districts School Category Private School Public&ih
LPS 0.50 1.00
Chirang UPS 0.37 1.00
HS
HSS
LPS 0.16 1.00
Kokrajhar UPS 0.22 1.00
HS
HSS
LPS 0.63 1.00
Baksa UPS 0.53 1.00
HS 0.33
HSS
LPS 0.63 1.00
Udalguri UPS 0.57 1.00
HS
HSS NA
LPS 0.48 1.00
Total UPS 0.42 1.00
HS 0.08
HSS

Sour ce: Field Survey (Primary data), 2015-16.

In the lower primary category, the average numlberaoant positions for
the non-teaching staff in the private school iB0while in the public school it is
1.00. In the upper primary category, the averagebmr of vacant positions for
the non-teaching staff in the private school i2dxit in the public school it is
1.00. In the HS category of private school, the legrmpent of non-teaching staff
is very negligible while there is no employmentrain-teaching in the public
school and in the HSS category, there is no empboyraf non-teaching staff in
both the private and public schools. In short,hia LtPS and UPS category, the
average number of vacant positions in the publostis higher than the private
school and in the HS and HSS category there is vegjigible or no employment
of non-teaching staff in both the private and pubthools.
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Figure-6.16: ANVP/Sfor NTSin PR and PU school in
BTAD during 2014-15
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6.11.3: District wise vacant positiis for NTS

The districtwise vacant position for the NTS represents averageber
of vacant positions for the n-teaching staff in the private and public school
the four districts of BTAD (tab-6.17).

Table-6.17. District wise ANVPNTS/Sin PR and PU Schoolsin BTAD during

2014-15
Districts Private Public
Chirang 0.32 1.57
Kokrajhar 0.15 0.83
Baksa 0.52 0.95
Udalguri 0.47 0.92
Total 0.36 1.06

Sour ce: Field Survey, 201-16

The total average number of vacant positions in ghblic schools i
higher than that of the private schools. It is f@6the public schools while it
only 0.36 for the private schools. In the four degs of BTAD, public school
have highest totaverage number of 1.57 vacant positions in theadigidistrict
while private schools have the highest total averagmber of 0.52 vaca
positions in the Baksa district. Both the privatel @ublic schools have the low:
total average number of 0.15d 0.83 vacant positions respectively in the dis

of Kokrajhar. In nut shell, public schools have heg vacant positions for nc
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teaching staff than the private schools. Theseswdiffces in the employment
nonteaching staff between the private epublic schools are shown in figt-
6.17.

Figure-6.17: TANVP/Sfor NTSin four districtsof BTAD
during 2014-15
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6.12 Gender balance among the teaching an«-teaching sta

Educational institutions provide an opportunityamploy both the mal
and female both in the teaching and-teaching staff. However, tremployment
of male is not equally balanced with that of thené¢e in an sector, therefore,
Is imperative to compa the gender balance in the employment aspects wtp
and public school. The gender balance in the empdoy aspects is compared

both the teaching and n-teaching staff in the four categories of schc
6.12.1: District€ategory wise GB among the

The districteategorywise GB among the teaching staff indicates
average number of male and female teachers peplschthe fcur categories of
private and public schools and in the four dissrict BTAD. The GB among tF
TS in the four categories of private and publicogdh in the four districts ¢
BTAD are detailed in tab-6.18.
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Table-6.18. District-Category wise GBTS/Sin PR and PU schoolsin BTAD

during 2014-15

Districts Category o Private School Public Schoc
Schoo M F M [=
LPS 4.16 3.33 1.86 1.24
Chirang UPS 3.38 1.87 5.83 1.66
HS 3.25 1.50 9.00 5.33
HSS 4.00 3.00 5.00 0
LPS 4.00 2.00 1.60 1.13
Kokrajhar UPS 4.88 3.77 4.57 3.85
HS 6.50 3.50 8.88 8.20
HSS 8.00 7.00 4.0 6.00
LPS 2.63 2.25 2.60 0.95
Baksa UPS 3.53 1.77 8.46 1.84
HS 6.00 0.66 9.75 2.50
HSS 8.00 4.00 10.0( 2.00
LPS 4.00 3.63 2.14 0.87
Udalguri UPS 3.71 2.29 6.50 1.70
HS 3.67 3.67 8.33 1.66
HSS NA NA 6.00 2.00
LPS 3.82 2.80 2.05 1.04
Total UPS 3.87 2.42 6.34 2.26
HS 4.85 2.33 8.99 4.42
HSS 6.66 4.66 6.25 2.25

Sour ce: Field Survey (Primary data), 2C-16.

The gender balance among the teaching ¢dn the four categories of

private and public schools in the four districtdBdfAD is depicted in figur-6.18.

Table-6.18: GBATSin PR and PU schoolsin BTAD during
2014-15
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It is observed that the employment of male teacleersigher than the
female teachers in all the categories of schooth o the private and public
schools. However, except in the HS category, thpleyment of female teachers
is higher in the private schools than its countdrpd his finding is consistent
with the statistics of school education (2010 1that in the state of Assam
number of female teacher per 100 male teacher 8 ikP7, in the UPS is 31, in
the HSS is 35 and in the SSS is 42 while at alkitelvel in the LPS is 76, in the
UPS is 80 in the HSS is 61 and in the SSS is 68h&y U-DISE (2015-168)
revealed that percentage of female teacher tootaéteaching workforce is 35.28
percent and that of the male is 64.72 percent énstate of Assam while at all
India level, percentage of female workforce is 9® percent and that of the male
is 52.37 percent, thus reflecting gender imbalandbe state of Assam as well at

all India level.
6.12.2: District Category wise GB among the NTS

The district-category wise GB among the NTS indisathe average
number of male and female NTS per school in fouegaries of private and
public schools and in the four districts of BTADhe&l GB among the NTS in the
four categories of private and public schools ia tour districts of BTAD are
detailed in table-6.19.

Table-6.19. District-Category wise GBNTS/Sin PR and PU schoolsin BTAD
during 2013-14.

Districts Category of Private School Public School
NTS MNTS FNTS MNTS ENTS
LPS 1.50 0.83
UPS 1.50 0.75 1.50 0.50
Chirang HS 1.75 0.50 1.33 0.66
HSS 1.00 2.00 2.00 0.00
LPS 1.33 0.50
UPS 1.55 0.55 0.57 0.42
Kokrajhar HS 1.75 0.75 1.20 0.80
HSS 2.00 1.00 2.00 1.00
LPS 1.12 0.38
UPS 1.00 0.46 0.69 0.30
Baksa HS 1.33 0.66 1.50 0.50
HSS 1.00 1.00 2.00 0
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LPS 0.87 0.50
UPS 1.14 0.71 0.70 0.42
Udalguri HS 2.00 0.66 1.33 0.66
HSS NA NA 2.00 1.00

LPS 1.21 0.55
Total UPS 1.30 0.62 0.86 0.41
HS 1.71 0.64 1.34 0.66
HSS 1.33 1.33 2.00 0.50

Sour ce: Field Survey (Primary data), 2C-16.

The gender balance among the -teaching staffin four categories c
private and public schooin the four districts of BTADs depicted in figur-
6.19.

Table-6.19: ANMAFNTS/Sin PR and PU school in BTAD
during 2014-15
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From the employment of n-teaching staff, it is clearly observed tr
employment of male n«teaching staff is higher than the female -teaching
staff in all the categories of schools in both firevate and public school
However, except in the HS tegory, the employment of female I-teaching
staff is higher in the private schools than theliguschools in the other thre
categories of schools. Further, it is observed tthette is no employment of n-
teaching staff in lower primary category oiblic schools.
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6.13: Conclusion

Above analysis reveals that average number of gmmat of both the
teaching and non-teaching staffs in the privatesishis higher than that of the
public schools. However, considering the numbeprdfate and public schools,
public schools generated higher size and magnitddamployment than private
schools. Thus, there is a difference in the germratf employment between the
private and public schools which has also beemrdesith Z test. With regard to
the gender balance, employment of male in bothtehehing and non-teaching
positions in both the private and public schoole argher than the female.
However, except in the HS category, employmenteaidle in both the teaching

and non-teaching positions is higher in privateosththan its counterpart.
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